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Neighborhood & Community Services Neighborhood & Community Services 

OPEN HIRE EVENTSOPEN HIRE EVENTS
Thursday, March 23, 5 - 7 p.m. | Saturday, March 25, 10 a.m. - noon

Thursday, April 13, 5 - 7 p.m. | Saturday, April 15, 10 a.m. - noon
Gerry Hyland Government Center – Suite 505

  8350 Richmond Hwy., Alexandria, VA 22309

Apply and interview on the spot for different positions. Qualified applicants may fill positions at other locations.
Please bring multiple copies of your resume to the event. 

NCS is hiring for the following positions:

Community-based Progams and Services* 
Activity Facilitator 
Recreation Leader II (Part-Time, Non-Merit, up to $17.00 per hour)
Recreation Leader III (Part-Time, Non-Merit, up to $19.00 per hour)

Responsibilities: Plans, prepares, and leads community center 
activities. Provides leadership and ensures the safety of all center 
participants. Assists in marketing of programs and outreach to 
the community. Work 17 hours a week; must be available to work 
days, nights and weekend schedules as needed.

Minimum Qualifications: Any combination of education and experience 
equivalent to high school graduation or GED. Experience working 
with youth, teens, adults, seniors and/or families. Must be 18 years 
of age; and 21 years of age for positions working with teens. 

Preferred Qualifications: Previous experience working with community 
recreational programs serving youth, teens, adults, seniors and/or 
families. Ability to drive a 14-passenger  
(non-CDL) bus. Bilingual in English and a second language.

School Age Child Care Program* (SACC) 
Day Care Center Teacher 1 (Part-Time, Benefits Eligible, $19.83 per hour)

Responsibilities: Plans, prepares and carries out activities and projects 
for groups of elementary school-age children enrolled in a before 
and after-school program. Provides leadership and ensures the 
safety of the children enrolled in the center. Work mornings, 
afternoons and evenings, 30 hours per week, Monday thru Friday 
for 40 weeks.

Minimum Qualifications: Any combination of education and experience 
equivalent to completion of two years of study and training at an 
accredited four-year college or university with major course work 
in early childhood or elementary education, nursing, recreation or 
a related field plus one year of related work experience.

Preferred Qualifications:  Major course work in early childhood 
education. Experience working with groups of children. Bilingual 
ability.

Day Care Center Assistant Teacher (Part-Time, Non-Merit,  
$18.07 per hour)
Responsibilities: Plans, prepares, and carries out activities and 
projects for groups of elementary school-age children enrolled 
in a before and after-school program. Ensures the safety 
of the children enrolled in the center. Must be available to 
work 4 days per week including Mondays and Fridays from 
2:15 - 6:15 p.m. Morning hours are also available between 
7 - 9:30 a.m. Occasional flexible work hours and full days required. 
Required to travel to various locations within Fairfax County using 
own transportation.
Minimum Qualifications: Reliable and enthusiastic about working with 
children. 

Preferred Qualifications: Experience working with school age children 
in a child care program, camp, recreation, or similar setting.

 
Fairfax County Government prohibits discrimination on the basis of race, color, religion, national origin, sex, pregnancy, childbirth or related 
medical conditions, age, marital status, disability, sexual orientation, gender identity, genetics, political affiliation, or military status in the 
recruitment, selection, and hiring of its workforce. Reasonable accommodations are available to persons with disabilities during application  
and/or interview processes per the Americans with Disabilities Act. Contact 703-324-4900 for assistance. TTY 711. EEO/AA/TTY

*Necessary Special Requirements:
Appointees to these positions will be required to complete 
a criminal background check and a check of the Child 
Protective Services Registry; and as required based on the 
position, a driver’s license check to the satisfaction of the 
employer.


